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Editorial

We don’t measure life in hours and minutes. We 
measure life in memories and moments. How 
many positive moments have you had since 

the spring of 2020? Countless moments, I hope, and yet, 
all we talk about is Covid, Covid, Covid.

It’s about time we take hold of our lives and focus on 
creating memories and moments. Here are some ways to 
re-start living your life.

Take small risks that push your boundaries in every 
way. When we stretch just a bit intellectually, physically, 
emotionally, we grow. Living is growing. Even our cells 
know that.

Stop living in the future. Stop yourself every time 
you think “when I have time I will..” Ask yourself, “Why 
not now?”

Define what living means to you. Go and find people 
who enjoy living like that. They’ve obviously discovered 
how to live. Why not hang with the pros?

Turn off the “I have to”, “I must” and the “I should..”
Let the other guy win. Don’t argue about things that 

you don’t care about. 
Create energy. Jump to forgiveness and love, then 

figure things out. 
Value and protect the people and places you care 

about. Let the people you care about come first, and let 
everyone know that you do.

Could we talk about something else, 
please...

Practice mindfulness throughout the day, and learn 
to appreciate life more by staying in the present. If you 
learn how to live mindfully, you will be able to ward off 
feeling negative.

I am a naturist. I think everybody should spend more 
time naked. It is a simple - and free - source of happiness 
to be comfortable in your own skin.

Last Thursday, I took the bus and got off at a spot 
where I have never been before and walked until I was 
really lost. Then found a place to have a cup of coffee.

I am tired of talking about Covid-19. Could we 
please resume our lives?

Gregers Moller
Editor in Chief
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The Arctic Council, which is the 
leading intergovernmental fo-
rum promoting cooperation 

in the Arctic, has expressed concern 
over China’s intentions of exploring 
the region, media reports say.

Climate change has offered ac-
cess to immense mineral resources 
and new transport routes that re-
duce sea travel routes to Europe 
considerably after the frozen parts 
of the Arctic have opened up. 

At present, eight countries in-
cluding Denmark, Norway, Sweden, 
Finland, Iceland, Canada, Russia, and 
the United States, exercise sover-
eignty over the lands within the Arc-
tic Circle, and these constitute the 
member states of the council. China 

is not an Arctic state but has made 
the region a strategic priority by 
declaring itself a ‘near-Arctic State’. 

Hong Kong Free Press writes 
that an exper t on the Arctic and 
China at Norwegian consultancy 
Akvaplan Nive, Rune Rautio said 
that China is very interested in the 
Arctic. “It is about securing the fu-
ture trade routes to their markets, 
and resources. They are thinking in 
a much longer perspective than we 
are.”

Establishing strong navigation 
routes through the Arctic can re-
duce the distance between Shanghai 
and Western Europe by two weeks 
and will save near ly 30 percent 
of travel time if the conventional 

routes through Malacca Strait and 
Suez Canal are used.    

China has plans to build the 
Polar Silk Road which is an exten-
sion of the Belt Road Initiative (BRI) 
that can ensure fast transport of raw 
materials to China as well as export 
of manufactured goods.  

But China’s attempt to play a 
bigger role in the region is a cause 
for concern for some member states. 
North America and Arctic Defense 
and Security Network said in a re-
port, “China’s growing power and 
resource needs are drawing its at-
tention farther from home. Through 
initially centered Eurasia, the BRI has 
expanded to include Africa, Latin 
America, and the Arctic.”

News brief

Arctic Council concerned 
over China’s rising interference 
in the region
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News brief

Finland and Thailand sign MOU 
on cooperation in circular Economy

On 29th September, The 
Ministr y of Industr y to-
gether with the Ministry of 

Economic Affairs and Employment 
of Finland signed a Memorandum 
of Understanding on Cooperation 
in Circular Economy affairs between 
Finland and Thailand.

According to the Embassy of 
Finland in Thailand, the cooperation 
aims to promote and enhance bilat-
eral understanding and cooperation 

in the Circular Economy as well as 
bringing solutions to climate change 
and resource sustainability.

Following the cooperation 
agreement, the par ties will host a 
series of Thai-Finnish expert mini-
webinars on hot CE topics, the Em-
bassy adds.

The Thai-Norwegian Chamber 
of Commerce is seeking an 
energetic, dynamic, respon-

sible, eager to learn, and qualified 
intern to join their growing organi-
zation. 

In this position, you will be ex-
pected to learn the ins and outs of 
the Chamber’s daily routines and 
procedures. You will be able to ap-
ply knowledge of business practices 

and processes in a real-world en-
vironment. You will focus on learn-
ing how the organization runs and 
expand your business horizontal 
perspectives. This will be a valuable 
experience for any student pursuing 
a career in business administration.

Duration: Minimum 3 months 
(Full-time internship, with a flexible 
schedule for students)

CV, cover letter, latest tran-

script and your available time for 
an internship should be sent to hr@
norcham.com before 1 December 
2021. Kindly note that only short-
listed candidates will be contacted 
for an interview. 

https://www.norcham.com/
tnccinternship-programme/

Internship opportunity 
at the Thai-Norwegian Chamber 
of Commerce
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News brief

Sweden supports Green Climate 
Fund’s efforts in Thailand

Thailand is currently fighting 
flooding in many parts of the 
country. The Green Climate 

Fund, with support from Sweden, 
will help to improve toughness 
against climate change with a proj-
ect aiming at enhancing climate re-
silience in Thailand through effective 
water management and sustainable 
agriculture.

The Green Climate Fund is the 
world’s largest climate fund dedicat-
ed to helping developing countries 
take climate action.

Read more about how Green 
Climate Fund’s FP170 project aims 
at enhancing climate resilience in 

Thailand through effective water 
management and sustainable agri-
culture here: https://www.greencli-
mate.fund/print/node/12809
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News brief

The new Danish expor t ini-
tiative Danish-Asian SME 
Network – DSAN – helps 

connect SME companies in Den-
mark to experienced professional 
Danes in South East Asia for them 
to exchange valuable insights and 
experiences.

Danish companies and busi-
nesspersons access to and success 
in Southeast Asian markets will be 
realized by building and connecting 
a network of Danish professionals 
and companies in Asia that can assist 
expor t-mature Danish SMEs who 
want to explore business opportu-
nities in the region

The network is established in a 
collaboration between Asia House, 
the Danish Export Association, and 
Andersen Consult, and is currently 
financed by the Danish Industr y 
Foundation, making par ticipation 
and membership in the network 
free of charge.

The project will identify, map, 
and collaborate with Danes, the 
Danish chambers of commerce, em-

bassies, and representations in Asia, 
as well as Danish companies based 
in the region, who can offer help to 
Danish companies looking to ex-
plore the markets or optimize their 
existing business in the region. The 
network will launch several knowl-
edge-sharing and business-promot-
ing activities that will improve the 
companies’ insight and best mobilize 
the network in relation to the goals 
of Danish SMEs and businessper-
sons.

The focus countries for the 
project are Thailand, Vietnam, Ma-
laysia, the Philippines, and Indonesia.

The target group for the net-
work is Danish business people and 
companies in or with experience 
from Asia, as well as export-ready 
small and medium-sized companies 
based in Denmark.

Par ticipation in the network 
provide a unique opportunity to as-
sist Danish companies who want to 
explore new markets in the region. 
Naturally, as a company or busi-
nessperson based in Southeast Asia, 

you will have the oppor tunity to 
expand your professional network 
as a result. In addition to the obvious 
benefits of being in a network with 
like-minded people with a focus on 
Asia, par ticipating in the network 
can open doors to new par tners, 
business opportunities, and work for 
you and your company.

Get onboard: https://dasn.info/en/
team/

DASN connects Danish SME’s 
to the South East Asia market
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News brief

Embassy of Denmark celebrates 
400 years of Thai-Danish relations 
with a special mural 

As part of the 400-year an-
niversar y celebrations of 
Thai-Danish relations, the 

Embassy of Denmark in Bangkok 
has created a special mural on the 
embassy wall.

According to the Embassy, 
the mural is inspired by the official 
400-year anniversary slogan; “To-
day, Tomorrow, Together” and cel-
ebrates the long-lasting relationship 
between the two countries.

The mural is painted by Thai 
ar tist Pemapsorn Kritsadacharoen-
pong and highlights many of the 
significant historical touchpoints be-
tween Denmark and Thailand as 
well as areas of future Thai-Danish 
collaboration.

Watch the Embassy’s shor t 
video of the mural being painted 
and hear the Danish Ambassador 
and Pemapsorn Kritsadacharoen-
pong explain the thoughts behind 

the mural in this video:
https://www.facebook.com/ 

dkinthailand/videos/32239740444 
90583/

Denmark and Finland helped plant 
mangroves in Indonesia

The Embassy of Denmark in In-
donesia participated recently 
in a mangrove planting activ-

ity in Mangrove Angke Kapuk Na-
ture Tourism Park, North Jakarta in 
which also the Finnish Ambassador 
to Indonesia, Jari Sinkari participated. 

The activity on mangrove res-
toration effor ts in Indonesia was 
par t of the Climate Diplomacy 
Week 2021 and organized by the 
EU Delegation to Indonesia.

In his remarks, EU Ambassador 
Vincent Piket said that mangrove 
planting is one of the real actions to 
tackle climate change, and as a way 
to reduce global warming which is 

predicted to increase by 1.5 0 C in 
the next few years.

“Planting mangroves is very 
important because mangroves can 
store carbon which can cause global 
warming. By planting mangroves 
means we have helped reduce glob-
al warming. Indonesia and several 
other states have lost mangroves 
ever y year which indirectly also 
eliminates potential carbon sinks. 
It is very important for immediate 
recovery through mangrove resto-
ration,” he said.
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News brief

New Swedish Ambassador 
to the Philippines presented 
her letters of credence

Ambassador Annika Thunborg 
presented her letters of cre-
dence to President Rodrigo 

Roa Duterte at a ceremony held in 
Malacañan Palace on 20 October 
2021, the Embassy of Sweden in 
Manila writes.

During the ceremony, Am-
bassador Thunborg conveyed the 
friendly greetings of H.M. King Carl 
XVI Gustaf and vowed to devote 
her efforts to enhance Sweden and 
Philippines’ relations in the areas 
of trade and direct investment and 
international, political, and cultural 
affairs.

President Duterte thanked the 
Swedish government for hosting 
around 15,000 Filipinos and for the 
technical assistance for the improve-
ment of the “EDSA Busway,” the 
Embassy stated.

Ambassador Thunborg is seen standing next to President Duterte in this photo 
from the Presidential Communications Office.

Swedish and Norwegian families 
receive adopted children in Vietnam

A total of 91 European families 
recently traveled to Ho Chi 
Minh City in Vietnam to pick 

up 92 Vietnamese children they had 
adopted, VN Express reports. 

In collaboration with the ad-
ministration in Ho Chi Minh City 
and 22 other Vietnamese cities and 
provinces, the Ministry of Justice 
held a ceremony for the families 

from Norway, Sweden, France, Ger-
many, Italy, Ireland, Luxembourg, and 
Spain to officially receive the chil-
dren they had adopted from these 
localities.

During the event, Minister Mai 
Luong Khoi thanked all adoptive 
parents for having traveled a long 
way to Vietnam despite the com-
plicated pandemic situation across 
the world.

This is the second time the 
ministry has organized a program 
for foreign parents to adopt Viet-
namese children. The first time last 
November, 36 European families 
adopted 37 Vietnamese children.
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News brief

As part of the Swedish fur-
niture giant IKEA’s global 
effor t to become a more 

sustainable business, IKEA Bang Yai 
in Thailand has been turned into a 
circular store.

According to Greenqueen, 
IKEA Bang Yai is the first outlet in 
Thailand to adopt IKEA’s global 
Circular Store concept and here 
customers can shop second-hand 
furniture, bring their preloved items 
in for resale, and earn points by 
sorting and recycling their waste for 
collection.

Ikano Private Limited which 
operates IKEA Thailand, IKEA Singa-
pore and IKEA Malaysia have already 
been adopting new strategies to 

lower its waste, but customers are 
now seeking even more circular op-
tions, the company says. Besides be-
ing able to buy used IKEA furniture 
at a discounted price, customers can 
also sell their own preloved home 
furnishings and bring recyclable 
waste for drop off at the recycling 
center.

Bringing recyclables will also be 
rewarded with IKEA Family Points 
and for every 5,000 points collected, 
customers will receive a 50 Baht 
voucher to spend in stores.

IKEA Bang Yai store manager 
Tom Suter says that IKEA hopes the 
initiative will encourage more Thai 
consumers to incorporate sustain-
ability into their everyday lifestyles. 

“IKEA is inviting everyone to 
join our journey towards sustain-
ability together. We can easily start 
at home where each individual can 
contribute to a more circular econ-
omy,” he says. “IKEA will continue to 
create new services and products 
for a more sustainable world.”

Another element in IKEA’s ef-
forts to become a more sustainable 
business also includes turning at least 
half of its in-store menu plant-based 
by 2025. Last year, the Swedish fur-
niture giant launched its plant-based 
take on the iconic meatballs which 
have just 4 percent of the carbon 
footprint compared to its traditional 
meat-based counterpart.

Thailand’s IKEA Bang Yai 
transforms into a circular shop 
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New Danish Deputy 
Head of Mission 
in Beijing accepted 
movie awards
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Dorthe Lange, the newly appointed Minis-
ter Counsellor, Deputy Head of Mission 
at the Embassy of Denmark in China, had 
barely made it out of her three-week 
isolation period before she had to go on 

stage in front of some of the most famous stars of the 
Chinese film industry. Dressed to kill, the diplomat ac-
cepted nothing short of two film awards on behalf of the 
Danish movie director Bille August for his movie “Pagten”.

“It was somewhat of a baptism of fire but a very 
big experience,” Dorthe Lange told the Danish daily Jyd-
skeVestkysten in an interview about her new assignment.

For Dorthe Lange, 41, it has always been a dream 
to see the world. She has worked for the Ministry of 
Foreign Affairs in Denmark since 2007 and in her career, 
she has been working abroad in many different places.  
Even though receiving movie awards was extraordinary 
it is a typical part of a diplomat’s job having to attend to 
all kinds of different and versatile tasks. 

The variety of the job is one of the things she likes 
about the work.

“It is really a versatile job. One day I’m doing a 
speech for the opening of a big wind conference in China 
and the next day I’m flying to XI’an, another big city in 
China, to talk with the airport authority there. They are 
about to make a big expansion and we know a big Danish 
company which maybe can provide the right solutions for 
them,” Dorthe explains.

A life abroad
Dorthe Lange has had a big desire to leave her home 
city of Esbjerg ever since high school. After graduating 
she went travelling the world and as a part of this trip 
she spent a month in China a country that she got very 
interested in after reading the “Wild Swans” book.

“Already during the trip it was obvious how much 
had happened since the Mao era. Chinas riveting eco-
nomical development was already in progress. So much 
has happened to China so fast and it is really fascinating, 
I think,” Dorthe says.

In her new job Dorthe has a great opportunity to 
experience this development on close hand while at the 
same time trying to promote a Danish influence on the 
development

One objective that has top priority in this respect is 
the green transition that she is trying to push for in China, 
who is the biggest CO2 emitter in the world.

“We are working to get the story about the Dan-
ish green transition out in the Chinese medias and on 
social medias to create awareness of Danish companies, 
products and solutions. For the Danish companies it is 
also vital that we can bring them out to the Chinese 
provinces and through the access we possess as a Danish 
embassy can put them in connection with policymakers 
that they otherwise would have had trouble reaching,” 
Dorthe explains.

When cultures meet
There are some significant cultural differences between 
Denmark and China that are important to be aware of 
when working as a diplomat. As and example, it is very 
important how you communicate your messages.

“Where we in Denmark would give constructive 
feedback, you would instead have to contemplate a little 
more how you get your messages across down here and 
consider how big the gathering is that you are trying to 
do it in. It is important to be aware that the fear of losing 
face plays a big part in China,”

But these cultural clashes are also what Dorthe 
loves about the job.

“It really is an adventure both professionally and 
privately because it’s so much different than if it had been 
Germany for instance. But that’s also what’s exciting. To 
work in a different culture and try to understand where 
it is the Chinese people are coming from and why they 
do what they do and how to best cooperate with them,” 
Dorthe says.

Dorthe has also previously worked with the EU-
delegation in Vienna and at the Danish Embassy in Af-
ghanistan.
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Life-changing year 
for Elina Koski, 
FinnCham Hong Kong’s 
new Executive Director

While Hong Kong as such may be looked upon 
with uncertainty recently, FinnCham Hong Kong can, 
in comparison, be deemed as a beacon of stability, 
celebrating 35 years in 2021. However, as Hong Hong 
has changed a lot over the years, so has the Finnish 
Chamber. ScandAsia learns more from its 
new Executive Director (ED), Elina Koski.

By Joakim Persson

Covid-19 has obviously disrupted life in 
general also in Hong Kong, while things are 
pretty much back to normal now. Business-
es and expats have been forced to adapt 
in ways at one’s disposal, while access to 

the larger Greater Bay area remains off limits from those 
being in Hong Kong.

2021 has also meant big and positive changes for 
Elina Koski. First is of course the appointment as Finn-
Cham Hong Kong’s news ED early in the year, and second 
is that she has become the mother of a baby boy.

Elina says that she is appreciative that FinnCham HK 
gave her the opportunity to become its new ED even 
though she was just about to give birth. This managing 
role in the chamber was flexible in its nature also previ-
ously so the work-from-home structure that has very 
much become the norm during Covid-19 was already 
practiced by FinnCham HK previously.

“I think it is a good thing, and because it’s a very in-
dependent role; you can work from wherever suits you. I 
am my own boss, and can decide more in this role, even 
if I couldn’t take maternity leave, when I started as ED. In 
the long run it is a great opportunity and also a flexible 
role,” thinks Elina, who has already lived in Hong Kong and 
China for a few years with her family.

View of Hong Kong. Photo: Dennis Tang https://commons.
wikimedia.org/wiki/File:View_of_Hong_Kong_from_Victo-
ria_Peak.jpg
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FinnCham Hong Kong’s new Executive Director Elina Koski, flanked by the departed trainee Wallace Loo (left, who plans to ap-
ply a Master’s program in the University of Helsinki) and newly arrived trainee Zineb Oualifi from Morocco (moved to Finland 
in year 2020 to pursue further studies in Business management at Helsinki Business College)

“Having a baby is of course a big change, but the 
main thing is that here in Hong Kong you can hire domes-
tic help – otherwise you simply can’t work. That suits me 
quite well, to be able to have family and work combined 
at the same time. In Finland you would stay home for at 
least one year and take care of the whole household and 
the baby. Of course it is hectic, but I’m just trying to be 
effective; you want to spend time with the baby also, so 
when you work you do it 100 per cent,” she continues.

Elina is the only full time employee at the Finnish 
chamber, and usually supported by two interns, who help 
out with events, marketing and representation etc. Now, 
staff can once again also go to the workplace in Covid-
19-free Hong Kong.

“I’m very flexible about from where you work, as 
long as things get done. I will try to be at our office twice 
a week at least. I think it’s important, and beneficial, to 
meet people physically and have some time face-to-face.”

Her family lives in the resort town of Disovery Bay 
on Lantau Island, which is a half-an-hour ferry ride away 
from downtown Hong Kong. Other interests, besides the 
work, are travel and exercising, such as trekking.

“It’s a quite remote and nice international suburb, 
almost one hour from the office in Hong Kong. People 
do hiking a lot, which we do with our two Chinese rescue 
dogs, going for long walks.”

They have also joined a Mandarin playgroup for 
their newborn son. “As long as we live here it will be great 
that our child can learn Chinese! I have also studied Chi-
nese here but it’s so difficult! When we lived in Shenzhen 
we really needed to speak it every day but here in Hong 
Kong we don’t.“

Travelling more in China is also something Elina 
wishes to do, once possible again. Reopening the border 
between Hong Kong and China is a priority for both 
parties.

“Of course a lot of people are stuck on one side or 
the other, like my husband who has been working from 
home for almost two years. And for example, transferring 
money from China can be very tricky, when you cannot 
go there. And there are some people whose visas have 
expired but they cannot go to China to renew them.”

Elina relocated to Asia in 2018, first to Shenzhen, 
because her husband worked there, for one and a half 
years. Then they moved over to Hong Kong when Elina 
was offered a job there for a Finnish firm called Liana 
Technologies
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Previously she had also lived for example in Aus-
tralia and Singapore for a year respectively, studying and 
working respectively.

At first she started Nordic Wild Foods, representing 
various Nordic superfood brands (berry powder) and 
doing the marketing and sales of those in Hong Kong.

“But quite soon I changed and shifted to consulting. 
I started helping other brands with marketing, research, 
go-to-market plans etc.”

In addition she got hired by Liana as Regional Direc-
tor of Sales & Marketing, working with both Finnish and 
local clients in China and Hong Kong.

“I realised when I started my own brand that a lot 
of marketing investment was needed and decided that 
it was better to represent others’ products. Now, I am 
helping the Nordic brands here at FinnCham with similar 
things. But it was a good experience and I met many 
people and built my network within that area.”

Ever since arriving to China, Elina and her husband 
have been active members in the Finnish chamber and 
attending events. Elina previously chaired the Women in 
Business Committee, which has been turned into Diver-
sity and Exclusiveness, so these days also for men.

“We do have a few committees and I think it’s a 
great for networking and getting to know people – the 
main benefit from joining a chamber,” she thinks.

Now, in her ED role, aside having the team of in-
terns, Elina obviously also works very closely with the 
Board of Directors.

One committee of special importance is the Great-
er Bay Area Committee, that works in close collaboration 
with Finnish Business Council Guangdong. This commit-
tee provides useful information regarding business in 
mainland China and with cross-border business between 
Hong Kong and mainland China.

“There are some changes happening including put-
ting the spotlight on the Greater Bay area. It is a growing 
area that people in Finland are not that familiar with, 
even though it is already competing with Silicon Valley 
etc. globally. That should be of interest to our members 
as well that we are not only concentrating on Hong Kong, 
but the Greater Bay area, with its population of 75 mil-
lion people. There are lots of opportunities and I think 
we have to start concentrating on that more. We also 
need to strengthen the collaboration with other Nordic 
chambers in Hong Kong and also the other Finnish busi-
ness councils in China. I can see in front of us a lot more 
Nordic collaborations,” says Elina.

“Also, I’m really focusing on how we can offer our 
members more value. FinnCham has been here for 35 
years, during which Hong Kong has been changing a lot. 
And maybe ten years ago it was enough with us offering 
some nice parties and networking events, where there 
was usually a Finnish person in each member company 
who would be happy to join. But now there are actually 
many local people heading Finnish companies here and 
that is a big change. So we have to offer real value for 
them, which is more than to just the opportunity to at-
tend the annual crayfish party etc.,” she continues.

The shift to hire more locals has already happened, 
but, regardless, there are still new Finnish people and 
families arriving to Hong Kong.

FinnCham HK is in addition looking for ways to find 
local members in order to increase the network.

“We have to be meaningful, and must have the net-
work here for anyone considering Hong Kong or going 
to mainland China through Hong Kong. If they need a 
company secretary, a lawyer or any kind of help we are 
here to help them.”

“If it’s a start-up from Finland it really depends on 
what sector ; if it’s a company looking to start a business 
here I might connect them with Invest Hong Kong; I 
always try to find somebody from our network and we 
have a few corporate members offering such services. If 
it happens to be food and beverage we might connect 
them with one our members representing some Finnish 
F&B companies here.”

“I also used to study in Lapland where I took my Mas-
ter’s degree in tourism, and I very much would like to con-
centrate on helping for example Finnish tourism and travel 
companies to come to Hong Kong and promote here.”

Finnish companies in attendance at ReThink Hong Kong 
event in 2021
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“It’s a very interesting and versatile job; sales, mar-
keting, events… lots of things. And I really enjoy helping 
Finnish or Nordic companies to enter this market.  On 
the other hand we have to find ways for business op-
portunities for local companies in the Finland and the 
Nordics.

The chamber will also launch its own paid services 
going forward, based on some packages: “We don’t get 
any government funding from Finland so in that sense 
we are different from Business Finland for example. We 
also have to find new ways for revenue, through giving 
services.”

Other key collaborations are with the Nordic In-
novation House HK as well as the Consulate General of 
Finland in Hong Kong, and especially their new resource 
the Consul for Trade and Investment, Mr Mika Finska.

With NIH-HK, Hong Kong Cyberport and the Cre-
ate HK agency, the chamber is also involved in a one-year 
programme which aims at creating market opportunities 
in Finland and Sweden for digital entertainment and gam-
ing companies from Hong Kong.

On the impact from Covid-19 it has been both bad 
and good. “Our members from certain industries have 
been hit harder, but there are new and increased oppor-
tunities for some companies as well. Lifa Air, for example, 
produces masks and focus on the indoor air quality.”

Some Finnish companies have also left Hong Kong 
and shifted their respective head office to Shanghai, Elina 
informs.

“Politically we are of course closely monitoring what 
is going to happen with China. I just want to highlight that 
there has been a lot of bad publicity, with the protests and 
Covid-19, but Hong Kong is very safe and it is very to set 
up at business here. The Business language is English, the 
tax system is very competitive, and it’s a great gateway 
to China, and other Asian countries as well. Hong Kong 
is still a great place to be and if you are looking at enter-
ing the mainland market it’s usually quite complicated so 
usually one gets started in Hong Kong. Therefore you still 
have lots of benefits and good things. That is also what I 
want to communicate in my role; sharing good news from 
Hong Kong.”

Beach cleanup day organised by FinnCham Hong Kong
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Active Retirement
which country 
is the best?
Whether you are just turning 50 or will be reaching your 
long-awaited retirement age in a couple of months, 
retirement is something that everyone has to prepare for. 
But some countries are more attractive than others.

Theme: Senior Living
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By Gregers Moller

Where you want to spend your gold-
en years is one of the most impor-
tant questions when planning for 
retirement. To help you answer this 
question, this article will suggest the 

absolute best countries to retire in 2020 mostly based 
on the unique Retirement Index created by International 
Living.

The Retirement Index is the most comprehensive 
and in-depth survey of its kind. It’s the best way we know 
of to sift through the wealth of opportunity the world 
offers, bring some order, and help you pinpoint the best 
destination for you.

ScandAsia is a magazine and website for people liv-
ing in the crosshair of Scandinavia and Asia. But none of 
the Nordic countries are among the 24th best countries 
in the world to retire. 

Before turning to Asia, two opportunities outside of 
Asia may be more attractive to Scandinavians than any of 
the Asian alternatives if you have no personal relationship 
with any of the Asian countries to consider.

 
Portugal
Portugal is often overlooked by expats but the country is 
one of the best retirement destinations ever. The country 
offers top quality healthcare infrastructure, a warm and 
comfortable climate, as well as excellent seafood.

Portugal is far enough away to be off the beaten 
track, but close enough to keep London, Paris, Milan, 
Rome, and other major European cities within a two-
hour flight.

It is a challenge that Portuguese – a Roman language 
based on Latin – is the main language, but English is widely 
spoken, - in fact more so than in France, Spain, or Italy.

For Danish citizens it is an added benefit that your 
pension will be paid out in full and not cut down to half 
like when you move to Asia. 

Another benefit for Scandinavian citizens with an 
Asian spouse, who is considering moving away from their 
current country of residence, is that Portugal allows both 
of you to move there and live together without the resis-
tance you will meet if you try to move with your spouse 
to one of the Nordic countries. 
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Ecuador
If you are open for other destinations than Europa and 
Asia, Ecuador is another country worth looking at. It tops 
the countries in Latin America in the Retirement Index. 

Settling in Ecuador can generally doable on less 
than $20,000 per year. If you’re wondering how much of 
your pension income you’ll need, you’ll generally be able 
to survive on less than $1,200 to $1,400 per month. The 
country’s adoption of the U.S. dollar, along with its low 
cost of living, also affords expatriates many other benefits. 
Because Ecuador’s constitution guarantees foreign resi-
dents the same rights as its citizens, retirees 65 years and 
older can also save on things like taxes and healthcare. For 
instance, Ecuador offers retirees tax exemptions on cer-
tain utility and municipal taxes. Exemption also extends 
to registration and notary fees.

Ecuador also gives retirees 50% off all public and 
private transportation, discounted electric and water bills, 
free local landline phone service and discounted tickets 
for cultural and sporting events. In addition to certain tax 
exemptions, you’ll also receive reductions on other taxes. 
And if you’d like to travel to other countries, Ecuador of-
fers retirees 50% airfare reduction on international flights.

Ecuador has visa policies like any other country. For 
pensioners, the country mandates a minimum pension 
or income of $800 a month, plus an additional $100 for 
each dependent. So you’ll want to keep this in mind when 
determining how to budget your Social Security benefit. 
You should also note that in Ecuador pensioners can 
qualify for a visa even if they’re younger than 65 years old.

 
Asia
Returning to Asia, no country ranks higher in this region 
than Malaysia which this year came in as the 7th best 
country on International Living’s Retirement Index. 

Further down the list, the index ranks other Asian 
countries like Vietnam (10th best country), Cambodia 
(12th best country), Bali (15th best country) and Thailand 
(17th best country).

It is not known how the other countries usually 
considered retirement options in Asia were doing, like 
Taiwan and the Philippines.

Malaysia
Malaysian law is based on the British system and all road 
signs are in both English and Malay, which makes driving 
around easy. The unofficial first language of the country is 
English, so you don’t have to learn another language here 
if you don’t want to.

A family of six can dine out in a good local Chinese 
restaurant (10 courses) for less than $5.70 per person, 
including beer. A men’s haircut costs just $2.16. In Penang, 
a couple can live comfortably on $1,800 a month, includ-
ing rent.

Malaysia is actively courting expats with its Malay-
sia My Second Home (MM2H) Programme which was 
launched in 2006. This is a ten-year visa, unique in Asia, 
allowing multiple entry and exit to the country. It is the 
best option for retirees and also good for families as 
children under 21 are permitted. Applicants must prove 
income of MYR10,000 per month (around US$2,300) 
as well as proving liquid assets of over RM350,000 (for 
over 50s). In addition, they must place a fixed deposit 
in a Malaysian bank account of RM300,000 in year one. 
In year two up to 50% of this can be used for a house 
purchase or health insurance. This visa does not give per-
manent residence, which is very difficult to attain, but it is 
as good as for most expats wishing to retire to Malaysia. 
For further information, you will find the mm2h website 
an invaluable resource.
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Of the 24 countries surveyed in the index, Malaysia 
comes out top for healthcare with 97 out of 100. Which 
makes it the perfect choice for those with concerns in this 
area. It also has scores in the nineties for ease of fitting 
in, probably due to the high number of locals who speak 
English and a large expat population, entertainment and 
amenities and healthy lifestyle. Malaysia is an extremely 
diverse country with Indian, Chinese and Portuguese in-
fluences all evident in the architecture, culture and food. 
Kuala Lumpur for example is an extremely modern and 
cosmopolitan city which will suit urbanites but second 
tier cities such as George Town in Penang or Melaka might 
be a better choice if you want a more relaxed lifestyle 
while still having access to great healthcare and other 
amenities.

Vietnam
Vietnam has been rapidly developing in recent years. The 
Southeast Asian country has seen record-breaking GDP 
growths, high employment rates, and fast-paced infra-
structure development.

Vietnam’s exceptionally low cost of living is a major 
incentive for living here. Wherever you are in Vietnam, 
you’ll find that the cost of living is low. Even in the most 
expensive cities—Ho Chi Minh City and Hanoi—two 
people can live well for less than $1,500 per month. If 
you’re on a limited budget, you’ll find the entire country 
affordable; if you have a larger budget, you’ll be living a 
life of luxury for a fraction of what you would pay in the 
West.

In 2020 and beyond, Vietnam will only become more 
suitable for expat retirees as its public transportation and 
infrastructure continue to improve. Big cities like Hanoi 
and Ho Chi Minh City beautifully juxtapose old French 

buildings, traditional Vietnamese culture, and modern ser-
vices. These factors make Vietnam a fantastic retirement 
destination for expats in the upcoming decade.

Vietnam is an easy place to live. English is widely spo-
ken, and the local people are exceptionally friendly and 
welcoming. Making friends—both expats and Vietnam-
ese—is easy. Life’s little luxuries are more than affordable 
in Vietnam. It’s not surprising that so many foreigners have 
chosen to retire here.

The biggest problem is that Vietnam does currently 
not offer a retirement visa program (similar to the one 
available in Cambodia or Thailand). The easiest way for 
foreigners living in Vietnam is to deal with short term Visa 
(from 3 months to 6 months). 

First you ask a visa agency to provide you an invita-
tion letter matching the date you would like to stay. Then 
you do a visa run to Cambodia, Laos or Thailand to renew 
your visa. The goal is to enter Vietnam at the specified 
date of your invitation letter. At the immigration office in 
the Airport, you will get a new visa that will allow you to 
stay in Vietnam for a number of months.

There is a way to get a permanent residency permit 
from one to three years. The process is through the cre-
ation of a local Vietnamese company. The recommended 
option would be to involve a friend who is Vietnamese 
and can simplify the paperwork to create and maintain 
the entity.

Having a running company in Vietnam will allows 
you to open a business like a restaurant, guesthouse, or 
something like that and that way obtain a permanent 
residency permit instead of the usual visa. Once gained, 
you won’t need to leave the country every 3 to 6 months 
and will be able to stay up to 3 years.
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Cambodia
People come from all over the world to visit Cambodia, 
and then they stay there. There are several reasons for 
this. This country has a very painful past, but a great po-
tential for the future, and many people from all over the 
world have understood this. We meet retirees who come 
to seek serenity, youth with a head full of ambition, fami-
lies tired of their routine drawn in by the charm of the 
beaches and welcoming population. All these people have 
one thing in common: making a new start in this country.

One of the main reasons and benefits why there are 
many retired expats living in Cambodia is that the budget 
and cost of living is very low. If you have a Scandinavian re-
tirement income because of the cost of living and prices 
in Cambodia, you can expect a very good quality of life. 
This criterion being of course added to the sympathy of 
Cambodians, climate and excellent food.

Those who wish to retire in Cambodia must apply 
for a Cambodian E-class visa at the airport upon arrival 
at Phnom Penh, Siem Reap, or Sihanoukville airports. This 
visa is good for 30-days and costs $35. 

After Covid hit the world, there are also special 
health insurance requirements you need to meet.

To get an ER visa extension for retirees, applicants 
must show documentation of retirement from their 
home country and proof of funds to support their stay. 
People aged 55 and up can get this visa but only if they 
are not employed. However, ER visa holders do not need 
work permits to work in Cambodia. 

The 6 and 12 months’ ER Visa allows multiple entries. 
This simple procedure is among the reasons why many 
consider Cambodia the best place on Earth to retire.

Bali
Bali is one of the most cozy and comfortable places to 
spend time for retired persons. Good tropical climate, 
warmth, beautiful nature, growing medical care and 

hospitality of local people… That is all you need for a 
careless life. 

Bali is the perfect destination for retirees. Sanur’s 
beautiful beach stretches far and wide, giving you a top-
notch view each day. Sanur also has its fair share of amaz-
ing restaurants featuring traditional Indonesian cuisines as 
well as international dishes.

The living cost is also quite affordable, ranging from 
$650 to $1,700 per month for a single person. You can 
expect to spend up to $2,200 if you live together with 
your spouse.

Nearby, Lombok is a gorgeous and mostly un-
touched paradise. Far away from busy cities, living in 
Lombok will be perfect for those who wish to have a 
peaceful retirement.

The cost of living in Lombok is also very affordable 
and way cheaper than living in the neighbouring island of 
Bali. For a single person, expect to spend around $450 to 
$1,500 per month. If you live together with your spouse, 
the cost of living should be under $2,000 each month.
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Rehabilitating 
Norwegians in Thailand
The heat of Thailand has a 
healing effect, and it makes 
it possible for us to do water 
rehabilitation exercises. 
Once you’re in water all your 
muscles are active. We have 
had many people suffering 
from a stroke who have 
pointed out how much this has 
helped them,” Roar Sandberg, 
Baan Sabaijai, explains.

By Lasse Sandholdt

A Norwegian wheelchair user goes to Thai-
land and star ts walking again. It almost 
sounds too good to be true.  But according 
to Roar Sandberg, who is the daily leader of 
the Norwegian rehabilitation center Baan 

Sabaijai, it is a recurring happening at their facility and as 
he explains there is no miracles involved. Just a simple 
and good idea.

Baan Sabaijai is a privately owned rehabilitation 
center for Norwegian citizens in the That Phanom region 
of Northeast Thailand only a stone throw away from the 
Mekong River and Laos. Currently eight people are living 
permanently at the center each with different rehabilita-
tion needs. Roar Sandberg oversees the daily operation 
of the center together with his wife Phatnicha.

The Thai sun combined with the training at Baan Sabaijai has a strong healing effect - Photo: Facebook
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Roar came to know about the center by coinci-
dence when he found out that his old friend from Nor-
way, Oscar Jørgensen had started a rehabilitation center 
in Thailand. The project interested him so he went to see 
the rehabilitation center for himself. And stayed. Four 
the past four years, Roar and Phatnicha have also been 
partners in the business. 

It works!
What especially had Roar sold about the idea was the 
progress he saw the patients undergo during their reha-
bilitation program.

“We have examples of patients who had been sit-
ting in a wheelchair in Norway for three to five years 
but two months after they have come down to us here 
in Thailand the wheelchair has been parked in a corner,” 
Roar says.

According to Roar, the positive results is especially a 
result of the climate in Thailand and the facilities that are 
at hand at the center.

“The heat of Thailand has a healing effect, and it 
makes it possible for us to do rehabilitation exercises in 
our pool. This is without a question some of the most 
effective training because once you’re in water all your 
muscles are active. We have had many people suffering 
from a stroke who have pointed out to us how much this 
helped them,” Roar explains.

Seeing the progress of the patients is the great 
motivator for Roar and what inspires him about the job.

“What makes this job so exciting and meaningful is 
that you can see a Norwegian come here, he is sitting in 
a wheelchair, he is depressed about his situation but after 
a couple months they become invigorated because they 
see how they are slowly becoming more independent of 
the intensive care. And that is very inspiring,” Roar tells.

Rehabilitation in Norway
Roar who has some experience from working with dis-
abled people in Norway knows that the rehabilitation 
system there is fallible in some ways. He explains that 
there are structural problems that prevents patients from 
getting the optimal results.

“If you live in Norway and need physiotherapy the 
state will maybe provide you with one hour a week. The 
politicians are continuously cutting down in the health-
care sector and it shows,” Roar says and goes on to give 
an example.

“We have a patient who was involved in severe 
injury in Norway. When he lived in Drammen in Norway, 
he was in a wheelchair and had a constant need for as-
sistance and physiotherapy but the last year before he 
moved to Baan Sabaijai he only got help two times a 
month. He was just sitting on his own and so do a lot of 
other people,” Roar explain

But the problem isn’t just related to the resources 
that gets allocated for rehabilitating. The climate and 
geography of Norway is also having a negative effect on 
some patient’s progress.

What makes this job 
so meaningful is that 

you can see the person 
slowly becoming more 
and more independent 
of the intensive care. 

That is very inspiring.

Roar Sandberg has been in Thailand several years. When he 
heard that his old friend Oskar Jorgensen had started Baan 
SabaiJai he came to see it - and stayed.
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We have had many 
people suffering from 

a stroke who have 
pointed out to us how 
much it helped them 
to do rehabilitation 

exercises in our pool.

“If you got arthritis and you are just sitting inside 
half the year because it’s so cold it’s really not good for 
your condition,” Roar says.

Taking these things into consideration it seems that 
there are good incentives for the Norwegian state to 
support an initiative like Baan Sabaijai. The center has also 
tried to negotiate for a deal allowing the patients of the 
Norwegian state to transfer their case and subsequent 
social benefits to be paid out in Thailand. However, most 
municipalities in Norway are saying no this arrangement.

“Initially when Baan Sabaijai was established, the 
municipalities would cooperate with Baan Sabaijai. But 
about ten years ago they stopped this cooperation. We 
have talked to individual social workers who say that they 
find a cooperation a good idea, but that their hands are 
tied,” Roar explains.

According to Roar, the municipalities have given no 
explanation as to why they oppose working together. 
They have tried to argue the upsides of rehabilitating 
people abroad but to no avail.

“We have showed them our calculation of how 
much they can save by having their citizens’ rehabilitation 
done in Thailand. In Norway an average rehabilitation 
patient will cost the municipality 650.000 NKR a year. 
Here in Thailand we could do it for a fraction of that,”

Today each person that lives in Ban Sabaijai are 
paying for their stay out of their own private pension. 
The lack of state supplement has forced Ban Sabaijai to 
open up a resort for leisure purposes in addition to the 
rehabilitation center. The income made from the resort 
helps pay for the daily operation and administration of 
the center.

For the past 
four years, Roar 
and Phatnicha 
Sandberg have 
been partners 
in the company 
that operates 
Baan Sabaijai.
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Thai-Swedish Chamber of Commerce visited 
in the spring the unique facility Jin Wellbe-
ing County and its Swedish General Manger 
Bjorn Richardson.

Jin Wellbeing County is a comprehen-
sive residential complex located on the north of Bangkok 
offering superior healthcare services and lifestyle facilities 
for active retirees and their families. The aging population 
will year by year only increase the demand for this kind 
of facility. 

Within Jin Wellbeing County there is a hospital, 
Thonburi Burana which focusing on rehabilitation and 
an emergency team that offers 24-hour assistance to 
residents of Jin Residence in case of medical emergencies.

TSCC team explored their rooms, facilities, and 
activities such as massage therapy, healthy music therapy, 
and cooking class.

When fully developed, the whole area will consist of 
five 7-story low-rise residential building. There are a total 
of 494 units and each unit is sold with freehold owner-
ship with a deed of each room. Maintenance and service 
fee is 60-baht/ square meter/ month which is only 1,500 
Baht/ month.

The philosophy behind Jin County is that the cur-
rent generation of retirees will often live for 30 years af-
ter retirement. That means you have to do some planning.

The first step is to set a new goal for the rest of 
your life. Then look realistically at your current home and 
understand the reasons why staying there is not the op-
timal solution. The ideal solution would be a living space 

Jin Wellbeing County

designed for the elderly. It should also have instant access 
to medical assistance - almost like living in a hospital while 
actually living in your own home with your own furniture. 
It is also a lot about starting up new activities, making new 
friends, setting new life goals and feeling appreciated, not 
a burden.
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Kurt’s work computer is so full with documents relating to the pension battle that it’s getting slow – Photo: Lasse Sandholdt
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The Battle for 
Equal Danish Pension
After three years living in Thailand Kurt received a 
message from the Danish Public Benefits Administration. 
Kurt had to pay back roughly 300.000 DKR worth of 
pension supplement that he had unlawfully received 
during his stay in Thailand.

By Lasse Sandholdt

From his home in the small rural town of Klang 
in Ubon Rachatani, Kurt Rasmussen is fighting 
the Danish pension system. He is the chairman 
and founder of “Pension supplement outside 
of EU”, an organization whose single objective 

is to change the law that prohibits Danish pensioners 
living outside of EU to get the supplement money that 
under normal circumstances are provided for pensioners 
without personal savings. According to Kurt’s own calcu-
lations a change as such would actually save the Danish 
state money, but as Kurt explains he is not only fighting 
the pension law he is just as much up against the famous 
Danish “Jante law”.

The Jante law is a social belief that dictates Danes 
to condemn fellow Danes if they do not behave “like ev-
erybody else” or seem to think of themselves as a special 
case for any reason.

Kurt at 71 is himself a pensioner from Denmark 
who grew up in Fredericia. Kurt stumbled onto the pen-
sion issue after he and his Thai wife Bunsong tried to file 
for family reunification in Denmark in 2015. Their case 
was rejected by Denmark, according to Kurt with the 
explanation that “there was nothing to stop them from 
living as married in Thailand”. Kurt and Bunsong followed 
the advice of the Danish authorities but after three years 
living in Thailand Kurt received a message from the Dan-
ish Public Benefits Administration. Kurt had to pay back 
roughly 300.000 DKR worth of pension supplement that 
he had unlawfully received during his stay in Thailand.

Kurt had never registered that he was living in Thai-
land at the Danish authorities and since you are required 
to have your residency inside EU and to stay inside the 
union for at least six month a year to be eligible for the 
pension supplement Kurt didn’t fit the description. Kurt’s 
home municipal saw Kurt was really in Thailand on his 
Facebook profile and demanded the money be paid back.

“I didn’t know about the pension supplement rule. 
So, when I suddenly got an invoice saying that I had to 
pay back 300.000 DKR it was a big surprise!” Kurt says.

As Kurt explains this rule effectively makes it im-
possible for him or any other state pensioner without 
personal savings to live in Thailand since the basic pen-
sion amount is too small to apply for residence permit 
in Thailand.

Ever since Kurt became aware of the rule, a long 
battle to change this law has occupied him for much of 
his time and the battle is taking place on many fronts.

I don’t want to pay 
for your sex vacation, 
one person wrote in 

the comment section to 
an articles where we 
explained our case.
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The political battle
In the last two years of Covid pandemic Kurt has spent 
around 6-8 hours a day working for his cause. Much of 
that time goes with mailing politicians and administra-
tions in an attempt to get them to reconsider this part 
of the pension law. But the lobbying work has proven 
to be very difficult. Kurt has especially appealed to the 
politicians with a homemade cost-benefit calculation of a 
new pension supplement model that includes the world 
outside of EU.

In this Kurt aligns the cost for the Danish states 
when he is living half the year in Denmark and the other 
half in Thailand, in accordance with the current rules if 
you want pension supplement and compares it to what 
it would cost if you allowed for pensioners to get the 
supplement outside of EU.

“When I have my residency in Denmark and stay 
there half the year, I am entitled to a long list of other 
supplements than just the pension supplement. I get a 
supplement for my medicine, I get a supplement for my 
glasses, I get housing benefits and so on. This accounts for 
a lot of money”

What Kur t instead suggests is that pensioners 
outside of EU should be eligible for the 7335 DKR the  
pension supplement pays at the max, before Danish 
state tax, in addition to the basic amount (6518 DKR) 
that they already get. This additional supplement would 
make it possible for Danish state pensioners to obtain a 
visa to reside permanently in for example Thailand and 
the Danish state would therefore save all the additional 
supplements leading to a total cost reduction.

All of these numbers are of course only a product of 
Kurt’s own “Chinese abacus”, as he puts it. But regardless 
of how much he has appealed to politicians to try and 
crunch the numbers in hope of a legislative change of 
wind, he has been denied by the ruling parties. A smaller 
breakthrough came when one of the few politicians who 
showed compassion for the cause asked the Danish work 
minister Peter Hummelgaard during a parliament gather-
ing to give Kurt’s calculation a look and see if there were 
in fact a possible cost reduction for Denmark to gain.

The minister in written response explained that it 
was impossible to do a calculation that would be accurate 
and instead he calculated what the extra expense would 
be to pay pension supplement for the 9000 state pen-
sioners living outside of Europe at the moment.

Kurt believes that it isn’t just the money issue keep-
ing the politicians from proposing a new change. It is just 
as much the people’s notion of a Danish pensioner in 
Thailand, that Kurt represents, that makes them oppose 
the idea. This has become apparent to Kurt when he has 
tried to raise his case through the media.

“There is a lot of Danish people, especially other 
pensioners, who are against our proposal just because 
it can benefit pensioners in Thailand. There is a strong 
preconceived idea that we only want the money for all 
kinds of crazy things,” Kurt explains and adds.

“I don’t want to pay for your sex vacation, one per-
son wrote in the comment section to an articles where 
we explained our case,” he says.

These Danish people are important to connect with 
in order to achieve results. The group of pensioners who 

Kurt and Bunson Rasmussen outside their in Ubon Rachatani – Photo: Lasse Sandholdt
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wants to live outside of EU are too small to apply any kind 
of political pressure and they therefore have to rely on 
getting the publics sympathy. For the same reason Kurt is 
very active in Facebook comment threads where he tries 
to answer every person who questions the legitimacy of 
the groups purpose.

“I try to answer people and show them why we be-
lieve that It would actually be a win-win situation, where 
the people who wants to retire outside of Europe can 
do so while the Danish state makes money from it at 
the same time. Most of the time people don’t really care 
whatever I tell them, but a few times people will actually 
come around and recognize what we are fighting for, and 
that’s a little step in the right direction,” Kurt says.

A legal way in
Recognizing that it will be difficult to win over the pow-
ers that be, the organization has now also filed a lawsuit 
against the Ministry of Employment parallel with their po-
litical influence campaign. The organization claims that the 
decision from the Danish state to not grant the pension 
supplement for pensioners outside of EU is a violation of 
two articles in the European Human Rights Declaration.

The one claim is that the Danish state is robbing pri-
vate property by refusing them the pension supplement 
that they were otherwise entitled to. The other claim is 
that it is unrightful discrimination when the Danish state 
pay the pension supplement for countries outside of 
Denmark in the EU and not to a place like Thailand even 
though some countries in the EU have the same living 
costs.

When I suddenly got 
an invoice saying that 

I had to pay back 
300.000 DKR it was 

a big surprise!

The case will now be processed in the City Court 
of Copenhagen. Also, in this instance it is questionable 
whether the organization will have any luck with its effort.

Ayo Næsborg-Andersen – who is an associate-pro-
fessor at the Department of Law at Syddansk University, 
Denmark – has looked at the organizations lawsuit to 
give an assessment of the case. In an email response she 
writes.

“The short answer is that “Pension supplement out-
side of Europe” could be right in their claims. The right to 
ones earned pension is recognized as private property 
in the European Convention on Human Rights(ECHR) 
based on the understanding that once you been given the 
right to something the state can’t take It away without 
a good reason. Likewise, the discrimination claim is also 
justified,” Ayo Writes, and stresses that her assessment is 
only based on what is written in the lawsuit.

Despite that the organization could be right in their 
claims Ayo doubts that any Danish court will rule in favor 
of the organization.

“The Danish courts does not have a tradition of 
ruling against Danish law. As far as I know it has only hap-
pened once before, and it will most likely require rock 
solid argumentation for the courts to overrule the Dan-
ish law in this case. They can take the case to European 
Court of Human Rights (ECtHR) and if they find that 
a breach on human rights have occurred the state of 
Denmark will have to fix it and prevent it from happen-
ing again. It is Denmark who decides how it’s best fixed 
so they will also decide whether law needs changing. This 
depends a lot on what the ECtHR ruling explicitly says,” 
Ayo writes.

Kurt himself is aware that he probably won’t have 
any luck in any Danish court. The objective instead is to 
try and scramble enough money together to take the 
case all the way to the European Court of Human Rights 
in Strasbourg where they could have a change of winning.

The irony of fate
At the moment Kurt is living permanently in Klang in the 
Ubon Rachatani District of Thailand with Bunsong. He got 
dispensation from having to travel home to meet the “six 
months at home”-requirement at the start of the covid 
pandemic but now the situation has changed, and Kurt 
knows that he is going to get called home and that he 
will probably be required to pay a lot money back once 
again. This is not something Kurt is at all worried about, 
however. Kurt has been insolvent ever since he went 
bankrupt 2002 with a chain of bars and slot machine 
venues he owned.

On the flipside this circumstance means that Kurt 
is unable to own any assets. So, the irony of fate is that 
in the event that Kurt and the organization are success-
ful with acquiring the pension supplement Kurt himself 
would have to pay it back to the Danish state.
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Swedish CEO of own 
dating app in Vietnam

Denise Sandquist got the idea for the dating 
app “Fika” when she was looking for her 
biological mother in Vietnam. The app was 
introduced in Vietnam at the end of last 
year and has already been downloaded 

760.000 times. Now FIKA has received investments from 
VNV Global and Voi founders Frederik Hjelm and Keith 
Richman.

Fika is a Swedish word denoting a break for snacks 
like coffee and cakes and to socialize with others. The 
choice of name is inspired by the country of origin of the 
app’s creators, Denise Sandquist and Oscar Xing Luo, 
both Swedes of Asian descent. 

It was the experience of looking for her biological 
mother in Vietnam that gave Denise the idea of creating 
a dating app that would make it possible for people who 
belong together to meet.

Fika was first developed in June 2020 as a platform 
that empowers users and emphasizes meaningful con-

nections instead of casual relationships. Vietnam is the 
current focus of Fika, whose team consists mainly of local 
youths.

After more than a year on the market, Fika have 
thousands of downloads every month and about 40% of 
users are female.

“There is a big pressure on women in Asia to find a 
partner early on, meanwhile it is not really socially accept-
able to use dating apps,” Denise Sandquist says.

Denise wanted to change that with Fika. The goal is 
for women to feel safe when being proactive with dating 
through apps. At the same time, Asian women typically 
won’t take the first step and write a potential date which 
is the way that the American dating app Bumble works 
as an example.

Today the app has 150.000 active users every 
month. The primary market is in Vietnam, but it has also 
been acquired thousands of times in other countries.

Fika has manual verification of all users.

Denise Sandquist 
and Oscar Xing Luo 
are the duo behind 
the success.
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We only approved 60 
percent of the signups 
and our vision is to be 
a safe dating platform 

for everyone. Especially 
girls feel unsafe when 

using a dating app.

“We only approved 60 percent of the signups and 
our vision is to be a safe dating platform for everyone. 
Both boys and girls, but especially girls, feels unsafe when 
using a dating app”

Security is an important feature of the user expe-
rience and something Fika wants to promote itself by. 
Another feature is authenticity.

“We have a campaign right now called “real is 
better than perfect”, in which we urge our users to be 
themselves to find a partner that’s more right for them,” 
Denise says.

These ideas have been good, and Fika has received 
several investments from big names.

How it started
Denise Sandquist and Oscar Xing Luo first met in Sep-
tember 2015, when both were project managers for 
Nordic’s largest student project, Project China – a col-
laboration between the Stockholm School of Economics 
and the Royal Swedish Institute of Technology. Denise and 
Oscar worked together for a year, and became friends 
ever since. In 2019, the two came up with the idea of 
starting a business, decided to return to Asia, choosing 
Vietnam because they saw the potential here.

The search for Denise’s mother.
When Denise was 22 years old she decided to go to Viet-
nam and look for her biological mother. She backpacked 
through the country and visited the hospital where she 
was born but they didn’t have any information about her 
mother.

Denise then went to China to learn mandarin and 
after that, she went back to attend Stockholm School of 

Economics. It was on this school she met her business 
partner and co-founder of Fika, Oscar Xing Luo.

However, Denise never gave up hope of finding her 
mother in Vietnam. In 2016 she went back to Vietnam 
for an internship and during this, she posted a text about 
how she was looking for her mother on Facebook. It 
quickly spread on social media and Denise was inter-
viewed for newspapers, TV, and podcasts. It took 18 days 
and then Denise finally heard from her mother.

Fika wants to be more than just an app.
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Designer Sofia Holt 
on her memorable time 
in Vietnam and her 
future plans in Sweden

The Swedish designer Sofia Holt recently left 
Vietnam after 7 years in the country. In a 
recent post on the Facebook page of the 
Embassy of Sweden in Hanoi, she talks about 
some of her highlights during her time in 

Vietnam, impressions, and thoughts about similarities and 
differences between Sweden and Vietnam, and what she 
misses the most from Vietnam. 

The following are excerpts from that article:
“It feels cold in Sweden even at +15C, but it’s fan-

tastic to be back and rediscover Swedish wildlife and all 
the habits I’d forgotten about, meet family, listen and talk 
Swedish, dust off autumn clothes and sleep with a thick 
duvet without a noisy AC,” she begins.

“I came to Vietnam in 2014 to design furniture and 
decoration for a company with shops in Saigon and Ha-
noi. After a while I started to freelance with projects of 
fashion, illustration, concepts, furniture, and crafted items. 
On the side, I held creative workshops for adults and last 
year for the Swedish Embassy on Pippi Långstrump’s 75th 
anniversary.”

Some of her highlights in Vietnam include a concept 
to bring new life to waste pants from the German fashion 
brand DAWN, exhibited at Berlin Fashion week 2019. 
17 illustrations showing sustainable travel for EXO Travel. 
A collection with Vietnamese LIBÉ to motivate young 
women to a balanced lifestyle. Illustration of the VN-ENG 
bilingual children’s book ‘The Lost Sandal’, and perhaps 
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her most popular work; the BABES collection which is 
a collection to support women to be comfortable with 
themselves. 

Sofia Hold hopes she can keep the mindset she has 
from Vietnam in Sweden. “I’ve learned to set standards of 
my design processes, but also the importance of flexibility 
since every project is different. Vietnam has allowed me 
to test many different subjects within design, to find my 
way. I’ve seen different living standards, another way of 
ruling a country, another spiritual belief, and other views 
of life in general. All this knowledge is excellent for me as 
a designer, whose main task is to solve problems or create 
usable concepts for not only Swedish people.”

Before returning to Sweden Sofia Holt started a 
project called “Painting Against Covid-19” where she 
painted 16 everyday items during quarantine in her 
apartment and auctioned them out online to donate the 
money to charities helping against the pandemic. “We 
collected 30,900,000 VND and it was nice to show how 
art and design can help societies in times of crisis.

It was also a way to keep sane during the lockdown. 
Hopefully, it inspires creativity at home by recycling old 
items instead of buying new,” Sofia Holt says. 

Speaking about the most dominant differences 
between Sweden and Vietnam, Sofia Hold says, “Sweden 
is silent, slow, calm, ‘lagom’, equal, democratic, and expen-
sive with the dominating design expression ‘less is more’. 
Compared to Saigon’s noisy, fast, hot, energetic, eclectic, 
family-oriented society with bigger economic gaps and 

design expression is more ‘over the top’. Both countries 
are kind, caring, and helpful in situations of emergency, and 
both peoples are quite shy.”

“After seven years in the Asian country, there are 
things she misses. “I miss my organized home studio setup 
and easy access to design material. I miss the unexpected 
inspiration I got daily just by walking outside, facing Sai-
gon’s vibrant reality. It woke me up from the introverted 
work world. I also miss the multicultural environment,” 
she says. 

About her future plans, Sofia Holt says, “Now I hope 
to establish myself as a freelance designer in Sweden. 
However, design concepts delivered by CAD files can 
still be sent anywhere. I’m contacting shops to sell my 
designs and translating ‘The Lost Sandal’ for publication 
in Sweden. My mum and I have also been asked to have 
a collaborative exhibition in the Swedish town of Säffle. 
She’s a crafter too and has a ceramic workshop. I’m eager 
to start working on new designs for my own brand but 
also open to collaborations around the world. I’m excited 
to see what comes next!” Sofia Holt says. 

Sofia Holt’s BABES collection is available around 
Saigon and Hanoi. According to the Swedish Embassy in 
Hanoi, she also plans to return to Vietnam at some point 
but until then, you can reach and follow her through here.

Instagram: @sofiasillu
FB: Sofia Holt Art and Design
Web: https://sofiaholt.com/
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News brief

The Danish restaurant Noma 
in Copenhagen was on 5 Oc-
tober named the world’s best 

restaurant at the prestigious World’s 
50 Best Restaurants award ceremo-
ny in Antwerp, Belgium. 

The 2021 list contains restau-
rants from 26 countries worldwide. 
Three Nordic countries including 
Denmark, Sweden, and Norway are 
represented while Asia is represent-
ed by five countries; China, Hong 
Kong, Japan, Singapore, and Thailand. 

The World’s 50 Best Restau-
rants Awards are held each year 
to pay tribute to the best chefs in 
the culinary world. The list is based 
on the votes from the award cer-
emony academy, which consists of 
over 1000 people in the restaurant 

industry, half of whom are women, 
half are men. The list of the best res-
taurants in 2021 is made based on 
a combination of votes cast in Janu-
ary 2020 – which has never been 
published – and a “vote update” that 
took place in March 2021.

In total, the Danish restaurant 
Noma has been awarded first place 
four times since it first opened, in 
2010, 2011, 2012, and 2014. How-
ever, that was before Noma in 2017 
changed location. According to the 
rules of the award ceremony, the 
new location is categorized as a 
brand new restaurant. When Noma 
won second place in 2019, the res-
taurant therefore also received the 
award for the restaurant that has 
managed to get the highest ranking, 

the first time it came on the list.
In total the Nordic is repre-

sented three times in the top ten 
with another Danish restaurant, 
Geranium in Copenhagen ranking 
second and the Swedish restaurant 
Frantzén in Stockholm ranking sixth 
on this year’s list. Asia is represented 
twice in the top ten with Odette 
in Singapore ranking eight and The 
Chairman in Hong Kong ranking 
tenth. 

The Chairman in Hong Kong 
also received the Highest Climber 
Award rising 31 places since 2019 
and Will Goldfarb of Room4Dessert 
in Bali, Indonesia, took home The 
World’s Best Pastry Chef Award.

World’s 50 Best Restaurants:
Denmark takes the lead 
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We bring 
Norway
to you

Visit: www.eatzifreezy.com




